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The Five Principles of Appreciative Inquiry.
In any organization, there are challenges as well as problems affecting workers and for improved performance of the organization the problems must be solved appropriately. Principles of appreciative inquiry are the best in solving problems since the model touches on what people care about. There are five basic principles of appreciative inquiry which are; constructionist principle, which states that what we consider to be true is what we do and our thoughts result in actions. It aims at helping people to transform their thinking towards the right path that favors organizational success (Moore, 2016). The second is the principle of simultaneity, which states that if we change human systems, then the results change. To bring about change in an organization, the workers have to make a change in daily operations like the way they think and talk to suit the improvement they wish to make.
The poetic principle proposes that the life of any organization is based on the stories that people share every day. This motivates the managers of the organization to initiate stories that are most likely to inspire workers (Moorer et al., 2017). The anticipatory principle argues that what we do in the present is guided by our future goals; this requests the organization to lay better images of the future to impact on workers’ actions for today towards the realization of the image. The fifth principle is a positive principle which argues that change is initiated by positive motives like inspiration, increased creativity and cognitive flexibility (Moore, 2016). When addressing people with low self-esteem, I would first apply the anticipatory principle to make them have an improved image. The other principles would assume the following order, poetic principle to help the person share stories that imply a change in his life, constructionist principle, positive principle and lastly simultaneity principle. If the above order of the principles is applied, the person would be liberated entirely from the problem of self-esteem.
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